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[bookmark: _Toc141269155]Article 36. 	Continuing Education
For the purposes of this agreement, continuing education courses are defined as courses offered during the Summer and Winter sessions and/or as Fall and Spring courses given by the Continuing and Professional Studies (CAPS) at off-campus, satellite sites or on-campus between Friday at 3:00pm and Sunday.

36.1 Course Assignments: Fall/Spring

Departmental course schedules for Fall/Spring continuing education courses shall be set by department chairs, in consultation and collaboration with CAPS, and subject to the approval of their collegiate deans. Assignments of instructors to Fall and Spring continuing education courses shall be made by department chairs as part of their regular fall or spring schedules, subject to approval by their deans; such assignments shall be made in accordance with the terms outlined in Articles 15 and 21 of this agreement.

36.2 Course Assignments: Summer/Winter

Course assignments for Summer and Winter-term courses shall be made in the following manner:

36.2.1 Schedule
Subject to the availability of funds and programmatic and scheduling needs, academic department chairs, in consultation with CAPS and their collegiate deans, shall develop a schedule of course sections to be offered during each winter or summer term. Schedules shall be made available to all departmental faculty no later than the time of solicitation of interest in teaching, per section 36.2.2 below.

36.2.2. Requests to teach
Prior to each winter or summer term, the department chair shall solicit requests from all department faculty to teach in the upcoming term. Faculty members may indicate preferences for the section(s) for which they wish to be considered.

36.2.3 Assignment of sections
Scheduled Summer and Winter sections will normally be offered to qualified faculty in accordance with their Summer/Winter seniority, calculated as the cumulative number of Summer/Winter departmental sections taught by faculty members in that department (exclusive of Associate Lecturers, who shall not accrue seniority).

By October 15th annually, department chairs shall:
(a) Update their cumulative list of the number of Summer/Winter departmental sections taught by all faculty active in the department in the previous two years (exclusive of Associate Lecturers);
(b) Email the updated list to all departmental faculty active in the previous two years, as well as to the Union;
(c) Include with the list an explanation of how the department will implement the Summer/Winter seniority provision: specifically, whether chairs will assign a full complement of courses serially to interested faculty in accordance with their seniority or, alternatively, no one will be assigned a second course until everyone on the list who has requested courses has received at least one.


Using these lists, academic department chairs shall offer sections to qualified faculty, guaranteeing no more than two sections per faculty member in the Summer term (comprising Summer Sessions I and II) and one in the Winter term.

Any remaining sections maybe offered without regard to seniority. They must first be offered to interested, qualified current department members before hiring a faculty member from outside the bargaining unit.

36.2.4 Exception
If a faculty member who has not previously taught Summer/Winter courses or who would not otherwise receive a section via seniority requests to teach a scheduled section and, in the judgment of the department chair in consultation with the departmental personnel committee, has greater teaching experience or relevant subject matter expertise than any departmental faculty with Summer/Winter seniority, the department chair may assign that section to that faculty member. If this assignment reduces the number of courses to be offered to a faculty member with Summer/Winter seniority, the department chair will, upon request, provide the faculty member and the Union with a written justification for the assignment.

36.3 Evaluation

The provisions contained in Article 33 of this Agreement shall apply to the evaluation of teaching in continuing education.

36.4 Salaries

Fall/Spring continuing education courses shall be compensated in the same manner as Fall/Spring state-funded sections.

Instructors of Summer/Winter continuing education courses, whether tenure-stream or non-tenure-track, shall be paid a fixed per-course rate. Effective as of the date of the signing of this agreement, on a go-forward basisJuly 1, 2024, the single fixed per-course rate, regardless of rank, shall be $55008,000. 




